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Implementation of piloting 

The Italian piloting of platform took place from October 2025 to November 2025, 
with the aim to test and collect feedbacks about the innovative digital tools 
produced within Careers 4.0 Project and uploaded on the Project Platform 
https://careers4-0.eu/security/login  

 

The piloting was conducting involving 5 professionals and 10 youngsters and 
asking them to register their account for free on the Careers 4.0 Platform and test 
all these tools, choosing the Italian Version: 

1.  Skills assessment with chatbot 

 

 

2. Interests assessment with immersive tour 

 

https://careers4-0.eu/security/login
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3. Career Information 

 

All 5 professionals and 10 youngsters involving in piloting were invited by Studio 
Risorse to take part to the testing, which took place in Matera, in Studio Risorse 
classrooms from October 2025 to November 2025. In fact, in order to better explain 
the project goals and the tools produced, Studio Risorse invited participants one by 
one, as they have the possibility to meet them face to face and dedicate them all the 
needed time to do the test alone, without the presence of other people. 

For each of 5 professionals Teresa Maltese, who took part to the Training for trainer 
in Cyprus on June 2025 and took part to the creation of digital tools, was the 
facilitator and the person in charge to introduce the project and tools to the 
professional. 

For each of 15 youngsters Monica Miglionico, who took part to the Training for 
trainer in Cyprus on June 2025 and took part to the creation of digital tools, was the 
facilitator and the person in charge to introduce the project and tools to the 
youngster. 

For each professional and youngsters tooking part in piloting, the facilitators: 

1. Introduce careers 4.0 project goals, partner and results 
2. Introduce the platform https://careers4-0.eu/security/login and show how to 

register and use it 
3. Introduce the goals of tool Skills assessment with chatbot and show how to 

use the tool on the Platform 
4. Introduce the goals of tool Interests assessment with immersive tour and 

show how to use the tool on the Platform 
5. Introduce the goals of tool Career Information and show how to use the tool 

on the Platform 
6. Answer to participant questions and doubts during the testing phase 
7. After the end of the testing of all tools, submit to the participant the 

evaluation form, in order to collect feedbacks and opinions about the tested 
tools and platform  

8. Invite the participant to disseminate to other people the information about 
the Careers4.0 Project, asking to other colleagues / friends / potential 
interested people to register on the platform and use the tools 

 

https://careers4-0.eu/security/login
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Feedback from Testing 
 

At the end of each testing sessions, facilitators provide to the participant the link to 
the evaluation form. 

2 different Google Form were produced, in order to separately evaluate the 
feedbacks from Professionals and Youngsters. 

The Evaluation google form for professionals is available here 
https://forms.gle/qszpPndaecKCo1nBA  

The Evaluation google form for youngsters is available here 
https://forms.gle/q9e3VojBcVgYHMTEA  

Facilitator also explained that the participant must fill in the Google Form, without 
write their name, as the anonymous questionnaires make more reliable the 
evaluation results.  

Finally, Facilitator showed the evaluation criteria to be used for question with the 
scale of evaluation. In fact, for most of the questions participants must evaluate the 
item following a scale from 1 to 5, where: 

- 1 means Not at all (worst evaluation) 
- 5 means Very much (best evaluation) 

So, all 5 professionals filled in their questionnaires and all 15 youngsters filled in their 
questionnaires. 

Participants expressed a very high level of satisfaction with the training.  

  

https://forms.gle/qszpPndaecKCo1nBA
https://forms.gle/q9e3VojBcVgYHMTEA


  
   

9 
 

Here, the results of evaluations done by Professionals: 
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Here, the results of evaluations done by Youngsters: 

 

 



  
   

13 
 

 

 

  



  
   

14 
 

 

 

 


